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Decision on Total Remuneration Benchmarking Exercise 2025
for International and all National Positions

The Council,
Recalling Article 10.7 of the Agreement on the Establishment of the Global Green Growth

Institute, providing that the Director-General shall appoint the staff of the Secretariat in accordance
with Staft Regulations approved by the Council;

Recalling Rule 2 of the Rules of Procedure of the Council [C/8/DC/2/FINAL] outlining the
functions of the Council;

Taking into account that a remuneration benchmarking exercise both for internationally
recruited staff and for national staff in HQ and country offices was completed with the support of
an external consulting firm, based on which the Management formulated recommendations for
Council approval, the Management and Program Sub-Committee (MPSC), and the Sub-Committee
of the MPSC on the Benchmarking Exercise;

Noting that the Sub-Committee of the MPSC reviewed the recommendations presented by
the Secretariat and the external consulting firm at its last meeting on October 2, 2025, and endorsed
management’s recommendations;

Decides :

1. On the salary scale for international positions, to implement Option 1 (among the two options
provided by Birches Group) of the salary scale recommendations, that is, to increase the salary
scale minima and maxima as recommended by Birches Group, but to maintain current staff
salaries. Staff whose current salaries fall below the new salary scale minima to be brought up
to these new minima. Executive staff salary scales would not be adjusted for a minimum of 1
year and incumbent salaries would be maintained.

2. On the salary scale for national positions, to implement Option 1 (among the two options
provided by Birches Group) of the salary scale recommendations, that is, to increase the salary
scale minima and maxima as recommended by Birches Group for ‘lagging’ countries, but to
maintain current staff salaries, with the exception of those staff whose salaries are below the
new minimum to be brought to these new minima.

3. That the new salary scales shall be effective from February 1, 2026 to coincide with GGGI’s
Annual Performance Review implementation date.

4. For salary scales that are yet to be designed for two locations, and for any new locations in
the future, for the Council to approve these salary scales, which would be developed in line
with the comparator benchmark composition and targeted at the 50th percentile of the market.

/End/

Annex: Joint Session Document on Benchmarking Exercise 2025 [A/2025/11-C/2025/11].
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