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EXECUTIVE SUMMARY

The Government of Uzbekistan showed its commitment toward an economy driven by a low-carbon
development, inclusiveness, and environmental responsibility with the approval of the “Strategy for
a transition to a green economy” in 2019. A green path is expected to address and resolve the
challenges which limit sustainable economic growth in the country. Currently, Uzbekistan is the fifth
most carbon intensive economy in the world. The inadequate use of natural resources has led the
country to deal with internationally recognized problems such as the desiccation of the Aral Sea.
Furthermore, informal employment remains substantial, with informal employees mostly involved in
the agriculture sector which employs about 26% of the labor force and accounts for approximately
25% of Uzbekistan's GDP.

Among these and other challenges that the country faces, employment represents the greatest
challenge and, at the same time, the greatest opportunity for economic growth. Uzbekistan creates
on average around 280,000 new jobs annually on a net basis; however, around 600,000 new jobs
are needed each year for demographic reasons alone. This has resulted in substantial migration, a
decline in women's participation in the economy, and a significant share of informality in the labor
market. Informal employment, mostly present in the agriculture sector in the country, has been
identified as one of the key bottlenecks for a sustainable development.

The government of Uzbekistan is well aware of this labor market problem and has prioritized for its
future sustainable development to improve productivity and raise wages in the country by 1) moving
manufacturing from primary goods to products with more added value and a higher degree of
processing; 2) promoting effective agriculture to ensure food security and enable sound
employment; and 3) transitioning to production of higher-quality services using improved human
capital. Under these priority actions, the creation of green jobs are envisioned in agriculture, natural
resource management, and ecotourism, together with a trained and skillful workforce.

The creation of jobs in a green growth economy may be the cornerstone for achieving the aimed
balanced transformation in environmental, social, governance, and economic terms for 2030. For
this, it is of the utmost importance to understand what the characteristics of green employment are,
as well as the conditions that need to be met in order to frame a job as ‘green’ in Uzbekistan.
Unfortunately, in the country, there are no guidelines for the recognition of green jobs, neither a
definition nor a framework to distinguish between green jobs and conventional jobs. Despite having
clear actions identified for creating green jobs under the "Action Plan for transitioning to a green
economy until 2030", the future impact of green jobs in agriculture and natural resource
management, including forestry, is vague and difficult to imagine at this point.

To make things more difficult, at the moment, there is no universal definition accepted for green
jobs. Across various definitions reviewed, it is clear that the primary objective is a more efficient use
of resources with the condition of being decent work. However, there is a vast number of practices
and technologies that can improve the efficient use of resources. At the same time, decent work, as
a multidimensional concept, covers a range of issues and challenges that depends on a country's
context and its level of development.
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With the objective to support the Government of Uzbekistan with the implementation of an
economic green growth model for the country, this document presents a suggested definition for
‘green jobs’ in the agriculture and forestry sector. The suggested definition considers the priorities
listed in the country’'s green strategy, the significant amount of people engaged in informal
employment in this sector, and the government plans to develop a ‘green’ program for developing
entrepreneurship in activities based on natural resource management.

In terms of decent work in Uzbekistan, the legal framework of the country provides the rights and
guarantees for people to have a decent job in the agriculture and forestry sector according to
internationally accepted dimensions or conditions for decent work. Unfortunately, informal
employment in the country represents the greatest barrier for people to work under the
characteristics of a decent job. Consequently, it has been identified that full-time, part-time, and
seasonal jobs need to be formally agreed and registered according to Uzbekistan's labor procedures,
in order to be considered as green jobs.

In addition, and in terms of efficient use of resources in the agriculture and forestry sector,
Uzbekistan's Program on the transition to a “green” economy particularly emphasizes the
implementation of climate-smart production systems for promoting a sustainable agro-ecosystem in
the country. Considering this prioritization, the implementation of climate-smart agriculture
technologies with a positive impact in terms of productivity, resilience, and reduction or removal of
greenhouse gases, is recommended as the action needed for distinguishing between conventional
jobs and green jobs.

Following a review of the labor conditions in the agriculture and forestry sector, and considering
the context of Uzbekistan's decent job criteria, as well as the clear direction paths that Uzbekistan
has set through its Green Strategy, Program, and Action Plan, it is highly suggested to frame a green
job involved in agriculture and forestry in Uzbekistan as:

... a full-time, part-time, or seasonal job, to which all people above the age of sixteen?® can apply;
formally registered, and contributing to the social system in Uzbekistan; directly engaged in
Climate Smart Agriculture (CSA) technologies on farm or for landscape management &
restoration, particularly in the following interventions:

Agriculture:

organic farming methods;

restoring degraded pastures by introducing sustainable pasture management mechanisms;

energy-efficient and water-saving technologies for irrigation in farms;

diversifying crop production from annual and biennials to perennial grasses, plants, and

trees;

processing and storage of organic animal waste;

s breeding highly productive animal breeds and plant species, resistant to salinity, drought
and other dangerous phenomena and risks, preserving the gene pool of local animal breeds
and plant varieties, as well as the gene pool of wild ancestors of cultivated plants;

e agroforestry systems.

1 According to Uzbekistan's Labor Code Article 77, employment is allowed from the age of sixteen (Labor Code of the
Republic of Uzbekistan 1996).
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Forestry:

e restoring forests and preserving natural vegetation;

increasing, conserving, and protecting the area of forests;

expanding plantations of fast-growing native tree species;

creating soil-protective forest plantations and afforestation of degraded lands;
sustainable wood production systems.

* & @

In Uzbekistan, adopting and framing the characteristics of green jobs in the agriculture and forestry
sector can support:

e Reaching the expected results described in Uzbekistan's green economy priorities, the
agricultural development strategy, and other environmental goals, as well as the efforts of
formalizing the informal economy;

e Preventing a distorted effort for creating green jobs, especially when seeking only
productivity gains through new technologies and practices; and

e Building the mechanisms used by interested stakeholders to monitor impact and progress
in the transition to a green path.

Hence, it is highly recommended for the government of Uzbekistan to adopt a clear definition, or to
set the characteristics of green jobs considering Uzbekistan's context, in order to support the
establishment of Uzbekistan's green policy framework as a mechanism to guide and accelerate the
transition to a green economy.
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