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GGGI’s Green Employment Assessments
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Our approach to developing green jobs 

About Global Green Growth Institute (GGGI)

Contact Information

Headquarters 

The Climate Action and Inclusive Development Unit (CAID) develops GGGI’s 
green jobs assessments in coordination with sector-level experts in energy, 
transport, waste, agriculture, and forestry, depending on the scope of the 
assessment. 
Simultaneously, in-country staff, government counterparts as well as national and 
international partners are involved in the design, development, and validation of 
the assessment and its results. 
All of GGGI’s employment assessments are peer-reviewed by a group of 
expert partners from renowned organizations with relevant experience in the 
employment assessment field. For example, the International Labour Organization 
(ILO), Food and Agriculture Organization (FAO), International Renewable Energy 
Agency (IRENA), United Nations Industrial Development Organization (UNIDO), 
New Climate Institute, Asian Institute of Technology (AIT), Korean Environment 
Institute, Institute of Advanced Sustainability Studies - Potsdam, LUT University, 
etc.�


